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1. Management Performance @/12)

e Sales Unit: NT$ million

1H 7,960 YoY, +22%

J
I i

4,240 4,297 4,322

20Q/14 3Q/14 4Q/14 1Q/15 20Q/15
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1. Management Performance (/12

Unit: NT$ million

e Sales by Products

Ballscrew Linear Guideway Industrial Robot  ® Others
2,803
2,574 2 506
2,112 2,115
1,095 1,109 1,169 1171
958
355
235 233 215 195 100 197 ., POS=2
27% 59% 7% . 26% 61% 8% - 26% 65% 5% - 3206 50% 5% | 4% 27% 58% 7% .
20Q/14 3Q/14 4Q/14 1Q/15 20Q/15
(3,538M) (4,240M) (4,297M) (3,638M) (4,322M)
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1. Management Performance 3/12)

. Unit: %
e Sales by Regions
5% 5% America
I ® Europe
49% 60% 65% 60% 62% Asia
Taiwan
17% 15% 11% 14% 15%
2Q/14 3Q/14 4Q/14 1Q/15 2Q/15
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1. Management Performance /12

Unit; NT$ million; % of Sales

e Gross Profit
1,615

20Q/14 3Q/14 4Q/14 1Q/15 2Q/15
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1. Management Performance (s/12)

Unit; NT$ million; % of Sales

e Operating Expenses

894
835

2Q/14 3Q/14 4Q/14 1Q/15 20Q/15
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1. Management Performance (6/12)

Unit; NT$ million; % of Sales

e R&D Expenses

247

20Q/14 3Q/14 4Q/14 1Q/15 2Q/15
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1. Management Performance (7/12)

Unit; NT$ million; % of Sales

e Operating Profit

901

2Q/14 3Q/14 4Q/14 1Q/15 20Q/15
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1. Management Performance /12

Unit: NT$ million

e Non-operating Gain (Loss)

110
2
-86
-107
131
20Q/14 3Q/14 4Q/14 1Q/15 20Q/15
FX Gain(Loss) -79 33 168 1133 51
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1. Management Performance (9/12)

Unit; NT$ million; % of Sales

e Net Income Before Tax
903

863

2Q/14 3Q/14 4Q/14 1Q/15 20Q/15
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1. Management Performance @o/12)

. Unit: NT$ million
e Tax & Effective Tax Rate
Tax Rate = 18.7%, Tax Rate = 15.0%,
214 excluding tax on excluding tax on
unappropriated earnings of unappropriated earnings of 209
NT$120M NT$123M

176

2Q/14 3Q/14 4Q/14 1Q/15 20Q/15

HIWIN.
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1. Management Performance @1/12)

Unit; NT$ million; % of Sales

e NetIncome After Tax

760 782

2Q/14 3Q/14 4Q/14 1Q/15 20Q/15
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1. Management Performance @2/12)

° EPS Unit: NT$ million

291 2.99 1H 3.61

20Q/14 3Q/14 4Q/14 1Q/15 2Q/15
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2. Honors and Awards 1/3)

e Forbes Most Innovative Growth Companies — Top 37

“‘( whes M ost Innovautve Growin ¢ OTOIDATNES

oo Ventave Capival

LI R S

Techno\Ones

TIWIN
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2. Honors and Awards 2/3)

e Hiwin, NEXCOM International, and Fu Burg Industrial formed a
cross industry alliance.




2. Honors and Awards (3/3)

e Industrial 4.0 : In 2015 TAIROS Exhibition, Hiwin show the
innovation strength by demonstrate the total solution of intelligent
automation.
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e 2013-2014 CSR Report AA1000 C

INDEPENDENT ASSURANCE OPINION STATEMENT

HIWIN CSR Report 2013-2014

The British Standards Insttution is independant to HIWIN Technologies Corp. (hereafter referred 1o as HIWIN in this
statemant) and has na financial interest in the oparation of HIWIN other than for the assessment and assurance of this
report
This indopendent assurance opinion statement has bemn prepared for HIWIN only fr the purposes of assuring ks
statements relating 1o its corporate social responsibilty (CSR), more particularly described in the Scope below. [t was n
ramari for s it pkpoes.. The BAioh Stancarde nstion wilnot, i providing this independent assurance up\man
statement, accept or assume responsibilty (legal of othenwise) or accept liabilty for or in connection with any other purpose
for which l may be used, of (o any person by whom the independent assurance opinion statement may b
Ths indepondent assurance opinion statement s prepared on he basis of review by the Bilish Standards Instulion of
imformaton presente 1o by HIWIN. _The review does not etond bayond such nfoaton and s slaly based on . in
vt wich eview, Uhe Bl Sianards Insttutios s S il such information is complete and accurate:
Jeries that may arise by virtue of this independent assurance opinion statement or mallers relating o it should be
oc 1o HIWIN only

Any

Scope

The scope of nt agreed upon with H

the whole report and §

HIWIN headquarter and reiev

2.The evaluation of the nature and extent of the HIWIN CSR adherence to all three AA1000 AccountAbility Prnciples in this
report as conducted in accordance with type 1 of AAO00AS (2008) assurance engagement and therefore, the
information/data disclosed in the report s not varified through the verification process.

This stalement was prepared in Enghsh and transiated into Chinese for reference only.

VIN includes the followings
s on systems and activities during the 2013
# operations in Taivan.

1.The assurance cover 2014 calendar year on the

Opinion Statement

We conclude that the HIWIN CSR Report 2013-2014 Review provides a fair view of the HIWIN CSR programmes and
performances during 2013-2014. We believe that the 2013-2014 economic, social and environmental performance
indicators are fairly represented. The CSR parformance indicators disclosed in the report demonstrate HIWIN efforts
recognized by its stakeh

Our work w R repor assuror n accordance with i AAIUOD Assurance Siandard (2006).
We planned and pemm.».' this part of our work 1o obt ocessacy infomation and expianaions ve considered {0
i waicnt. eYidorce: that. HWIN dascriction o Thaic apqeeich 00 Assurance Standard and thoir

doctaration of in accordance’ with the G sustainabilty (eporing guidefines he c«eommwmmnysxam

Methodology
Our work was designed o gather evidence on which 1o base our con
— a top management roview of issucs raised by extern;

& check on the appropriater

ssion. We undertook the following activities
parties that could be reievant to HIWIN's policies.
ass of statements made in the report

discussion with managers and staffs on HIWIN approach to stakeholder engagement. However, we had no direct
contact with external stakeholders

jth 15 staffs involved in sustainabil
information were carried out

review of key organizational developments

review of the findings of intemal aucits

raview of supporting evidenca for claims mace in the reports

an assessment of the organization's reporling and management processes conc
principles of Inclusivity,
Standard (2008)

provide

interview nagement, report preparation and provision of report

ming this reporting against the
materiality and responsiveness as described in the AAT000 AccountAbilty Principles

Conclusions
Adetailed review against the AA1000 Accountability Principles of Inclusivity, Materiality and Responsiveness as well as the
G4 sustainability reporting guidelines is set out below:

ertificate

Inclusivity

\g an accountable and strategic

3. Corporate Social Responsibility /4)

keholders, as the participation of stak
response 1o sustainabilty

al and environmental information In this report, so that appropriat

and target-setting ca
Materiality
The HIWIN has established relafive procedu

be supported.

In our professional opinion the report covers the HIWIN inclusiviy issues,

@ in organization level, as the issues which were identified by all departments

havo beon prioized accarding o he extant of impact and spolicab crerionfor susiainabia devapmen of rganzaton

Therefore, materi

wera completely analyzed and the relative inform.
lisclose fo anaie s stakahaiders o make infonmis! Judgmonts about the

ation of sustainable development was
janization's managemont and performance.

In our professional opinion the report covers the HIWIN material issues; however, the future report should be further

enhanced by the follosing arcas:

Encouraging lo improving the materiality identification process to more broadly consider the variaus concems of

akeholders as 1o align with corporate’s strategy in n

Responsiveness.

HIWIN has implemented the practice ta respond 1o the expectations and perceptions of its stakeholders.

earch cevelopment.

An Ethical Policy

for the HIWIN Corporation is developed and provides the opportunity Lo further enhance the HIWIN responsiveness

stakeholder cancems. HIWIN can timely respand (0 the sta

opinion the report covers the HIWIN responsiveness issues.

GRI-reporting

HIWIN provided us with their self declaration of ‘in accordance’ wi

option (at least one Indicator related o each identfied material A
and sustainable core per

partially reported or omitted, In our professional opinion the s

\der if the crisis events hapg

the
poct)
icat

ned. In our professional

) susiivabiy roporing ukioines: e Core
In our review, we confirm that sacial

ikcators whf Teforin o e O lekon e reported,
-declaration covers 1

o HIWIN social and sustainability

issues; however, ihe fulure report wil ba improved by the folouing areas

f iy focus on the

of sus
developed standards and peer practices.

Assurance level

The moderate level assurance provided

by the scope and methodology described in this statement

Responsibility

A
provide an independent assurance opinion statem
and methodology described

1o stakeho

Competency and Independence

s in accordance with AA1000 Assuran:

onsibility of the HIVIN chairman as declared in his

procedures and programs along with the neaty
andard (2008) ir

review, as dofiner

responsibility letter.  Our respon:
d

giving our professional opinion ba

am was composed of Lead Auditors and Carbon Foatprint Verifiers experienced in industrial

ge of sustainability. environmental and social
1SO14064 and SO 9001 BS! is
carried out in line with the BS1 Fair Tracing Code of Practice

For and on behalf of BSI:

4

Peter Pu
Managing Director BS! Tawan
27 July, 2015

st Messqarers b Floce, No. 39, i3 Rl Net-Hu Dis, Taiped 14,1

ndards including
leacing global standarts and assessment body founs

AA000 AS, ISO14001, OHS
jed in 1901. The assurance is

bsi.

AAI000

Licensed Assurance
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3. Corporate Social Responsibility (2/4)

e TAIROS Industrial 4.0 Summit Forum
Hiwin and TAIROS co-hosted Industrial 4.0 Summit Forum

4.

1 onﬂfén %

S
TAIROS 9?

T @,
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e LS UL HEERRRARIW -
¥HaDLL  wEA &'. * KRR EAMREBN LS RS
EPONAE —ENIEE - HIRDR - PEHNEEAMNERIFRS -
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3. Corporate Social Responsibility 3/4)

e Industry-academic Cooperation: Invited 20 Universities to
participate in 2015 TAIROS Exhibition

20



3. Corporate Social Responsibility /4)

e 2015 Robotic Competition: Hiwin hosted this competition to
encourage academic and industry to cooperate and create value to
both academic and industry.

@ | fewmm () vEs

2015 | Robg™Rompetition 8t @usurwn AWt B awman
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